Scenario: Workplace Spying: The Lidl Case

Workplace spying is not bad only if during the work hours and when inside the
workplace to ensure the security of the products and to supervise the performance of
the employees. But in the case of the Lidl Grocery, what they are doing is too much.
They have no right to investigate the private life of their employees. Whatever their
employees do after working hours, the company doesn’t have the right to know or to
investigate. The Lidl Company is violating personal privacy and human dignity of
every employee in their company.



